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The College Teacher: 1959
A goodly portion of this issue of the NEws MAGAis devoted to a nationally prepared feature, The
College Teacher: 1959.
Because Western Michigan shares this concern over
the coming college faculty, it was decided to cooperate
in bringing this to the attention of our alumni.
About 250 colleges and universities are including
this feature in a spring issue of the alumni publication,
and we are proud to be a part of the national group.
Turn to page 5 for the opening of this inspiring presentation.
Below we have listed the many other schools who
are participating:
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Four outstanding teachers selected by
the Brown and Gold yearbook staff
exemplify good teaching at Western.
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Dr. Clara Chiara, education.
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By ] am es 0. Knauss

FLOYD A. MOORE RETIRES

A Busy 40
T

HE vca r 19 19 is s i ~ nifi ca n t in
\i\' cs tern's hi sto ry beca use n o
fe wer tha n six fac ulty m embers join('d th e sta fT in th a t yea r, each of
whom was d es tin ed to rem a in with
the instituti on for a t le ast twenty
yea rs and was to leave a lastin g
irnpre:.;sio n o n its deve lo pm ent. Two
of th ese, Smith Burnh a m a nd Floyd
M oore, were a ppointed to positions
in th e hi sto ry .depa rtm ent which includ ed subjects in th e oth er soc ia l
sc iences. Th e ro rmer was chairm a n
a nd th e la tte r hi s chief as'i ista nt. Th e
presc n t stre ng th of th e depa rtment,
now a divi sion with four d epa rtments. is to a large degr ee clu e to
these two m e n. Th e unu sua lly h armoni o us re la ti o ns th a t ha ve a lm ost
a lw ays exi sted a m o ng its m embe rs
was foste rccl by Burnh am fo r twenty
yea rs up to hi s retirement in 1939
a n::! hy M oore ro r th e las t fo rty
vca rs.

Years

Wh en the w riter first cam e to thi s
campu s in 1926 h e m et a nd liked
Floyd Moore immedia tely, a ttrac ted
by hi s geniality a nd alertness. This
a dmira tion grew a s h e b eca m e better
acqu a inted with him. Moore was a
man of m a ny interests, a hard worker with much common sense, a
superi or teache r, a nd a fr a nk constru ctive c ritic of things which h e
thought n ee ded improvem ent or
ch a nge . A brief summary of th e li fe
a nd work of this outstanding fa culty
m ember should be preserved for
pos te rity.
Ployd W ay ne Moore was born on
a fa rm n ear Moscow, Michi gan , on
February 3, 1889, of Scotch-Irish
pa rentage . H e a ttend ed th e usu a l
publi c school s of those cl ays, a on eroom country school and a high
sc hool, the curriculum of whi ch led
to g radu a tion a t th e end of the tenth
.~ra d e . H e matri cul a ted a t n earby

Albi on Co llege f rnm whi ch Jw gra.dua ted in ] 9 10. \;\' hi lc a n unclngr a dua te h e was ac tin· in in tc rco lkg iatc
d eba ting . a nd was ca pta in of th e
deba te team s in hi s se ni o r yea r. Aft n
g ra du a ti on he began hi s teac hing
caree r in Owosso Hi g h Schoo l. Durin3· hi s two yean th e re h ~· sh owed hi s
\·ersa tility by bein g ass ista nt foo tb a ll
coac h . On th e fac ulty o f Owosso
High th ere was a te ac her o f ma th em a ti cs, Sophi e, a cl a ughtn o f .J ucl gc
Dunh am . Thi s bri g ht. in tc llc ctu ;tl
girl a nd th e a ffa ble . a lert M oo re
we re mutu a ll y a ttr;1ctecl with th e
inevita bl e res ult, m a rri age in 19 1T
The uni o n h as hee n a n urn1 s11 ;1 ll y
h app y a nd congen ia l o ne.
In 19 12 h e left th e publi c sc h oo l
teaching ra nks p e rm a ne ntl y. H e L'nrolled fo r g ra du a te stud y in th e
U ni versity of Mi chi gan. Alth o ug l1
he rem a ined th ere onl y one S(' mes tc r.
h e becam e a m emlw r of th e dclx1tc

teams and captain of the negative
one. In the second semester he entered the collegiate teaching world
by accepting a temporary position
in the normal school at La Crosse,
Wisconsin. Here he began to teach
economics, th e field that had been
his area of specialization at both
Albion and Michigan. In the fall of
191 '.) he started a six-year stay at the
normal school in Winona , Minnesota. where he taught a multiplicity
of social science courses, including
econo111ics. He. probably emulating
another eminent teacher of the social sciences, vVoodrow Wilson , coached the football team.
President Waldo offered him. as
nwntioncd before. a positi on at
Western in 1919. We can readil y
sc ~' what attracted Waldo to Moore.
- an engaging. alert personality and
a teacher with a fine reputation. On
tlw ne.::lit side , although maybe minor in i111portance , were the facts that
Moore knew something about football (a spo1t in which Waldo had
an active interest ), that he was a
native of Michigan, a graduate of
Albion , Waldo's alma mater, and
that he had taught in a normal
school. \iVestern at this time was only
fifteen years old but had already
achin-cd a \Try high standing among
the normal schools of the nation , and
the president was the type who foresaw futttre possibilities for further
development. The school was just
introducing a four-year course leading to the Bachelor of Arts degree.
The scholastic qualifi cations of public school teachers were rising and
woidd continue to do so, it was believed. Waldo, a trained social scientist himse lf, knew the importance of
the social studies in this expanding
norlll <il school world . He therefore
took special care in selecting new
faculty members for this field. Waldo
made no mi stake in appointing
Moore, for he became a leader in an
expansion that even the president
probably could not envision.
When he started work here, he
was unable to restrict himself to his
cho ~ en fi eld of economics, as the
courses ofTered in that area were not
num erous enough to give one teacher

2

a full teaching load. Accordingly he
also taught history and political science (civics ) . Within a short time,
however, by 1922, all of his work
was in economics. In fact, two more
teachers in the field had been added
by 1929. This rapid increase in the
number of sections was due to various factors: the rapid increase in
the stu d ent body, the growing consciousness in the public mind of the
importance of economics in our
everyday life, and especially the
influence of Moore as a teacher and
leader. Before the encl of his first
decade at Western , everybody recognized him as an unusually good
teacher, very clear in the presentation of his subject, a stimulant to
the students' thinking, witty, but
imistent on good work. The writer
of this article remembers very distinctly how the director of extension.
.John Hoekj e, embarrassed him by
unfavorably comparing him as a
teacher with Floyd Moore. This
esteem was and has remained practically universal. He also was alert
to developments in his field so that
gradual ly more subjects were introduced.
Smith Burnham turned over to
Moore the care of the evolving· field ,
so that the latter arranged the schedule of classes. The concept of economics as a distinct department of
the social sciences began to appear
in the mid-twenties. The year book
of 1924 sta tee! definitely that the social science department was composed
of four distinct departments of
which economics was one a lth ough
no presidential cognizance of this
appeared at that time by de signating
a head for each department of the
group. Burnham continued to be the
head of the group until his retirec1ent in 1939. President Sangren appointed Moore as his successor with
the hearty approbation of every staff
member of the group. Six years later,
in 1945, the social science department had grown so large that the
president cleciclecl to reorganize it
as a division with four departments,
each having a chairman d esignated
by him. There wa<; a lso to be a divisional chairman who was to be chosen

for a term of three years, each clepartmen t head serving in rotation.
The president showed his appreciation of Moore's long and able service
by selecting him as the first divisional
chairman, again with the complete
approval of the other heads.
While concentrating most of his
thought and energy on his teaching
and the advancement of his department, he was engaged in other activities both inside and outside of the
institution. Although he had an apparently secure future at Western.
he was not satisfied with his own
knowledge of his subject. Consequently he continued his grad uat( '
study obtaining· his master's .degree
from the University of Michigan in
1922, and his doctorate frorn Northwestern in 1941. The subject of hi "
doctoral dissertation was " The E,·aluation of a Modern City Free from
General Fund Inclebteclness''- typical of the man as it showed his interest in the community of which lw
was a resident.
His concern with debating be:::a111e
evident shortly after his arrival at
vVcstern , when he was made one of
the two coaches who started in 19211922 the student body in the path of
intercolleuiate
clcbatino-.
Althouoh
he
u
b
0
dropped out of this work the following year when the president appointecl as a regular member of the facuity a man whos e specialty was
speech. Moore continued to keep in
touch with debating activities for
many years by judging numerous
interscholastic debates.
His ability as a good public relations man was recognized early by
the institution. In fact , it may have
been one of the reasons why he ITceivecl his appointment here , as he
had clone much along this line at
Winona. His work here in this area
may cc grouped under two headings. He was sent out to deliver
many commencement and other ad.dresses. He a lso became .f ohn C.
Hoekje's chief assistant in the drive
to organize extension class. Whenever the extension director found it
impossible to meet with those interested in having work at a certain
( Continued on Page 22 )

WESTERN MICHIGAN UNIVERSITY

Books with Mate Graye Hunt

Gabriel Richard, the Remarkable Pioneer,
Comes to Life Again in New Biography
GABRIEL RICHARD: FRONTIER AMBASSADOR, B)' Frank B.
Woodford and Albert H yma. Detroit. Wayn e Stat e Universit;• Press .
1958. 158 jJagrs.

W

generous Foreword by Roscoe 0.
Bonisteel and the equa ll y generous
Introdu ction by Msgr. Edward J.
Hickey add much to the reader's
understanding and app reciation of
this great man in early Michi ga n .
The latter says of his subject: "'He
was ab le to overcome difficulty in
pursuit of worthy objectiw:,. \i\' ithout flinching. he could face danL:<'L
Neither poverty, disease , nor disaster detcrrnd him. He did not wc;1ken in the face of troubel or retreat
from responsibility."
The two authors have a111plc
equipment through training ;111d experience to write a hook worthy of
their chosen subject. They arranged
their material in five large di,·isions.
as they recognized Father Richard' \;
contributions: The Emigre, Th<'
Missionary, The Citizen, Tlic Educator, and The Sta tcsman .

HO WAS the first and only Catholic priest in American history to sit
in the Legislature of th e United States?
Who brought the first piano and the first organ to the Michigan Territory?
Who brought a press to Detroit and printed the first hom e town newsµaper? And the first books in the Michigan Territory?
Who might well have been named the "Father of Education in Michig·an''
- but wasn't?
What white prisoner during the war of 1812 did the great Indian.
Tecumseh, order Proctor to set free?
Who establi shed the basis for all later training in the Indian schools
throughout the United States?
Who was the first vice-president of the University of Michigan? Serving
tinder a president who was a Protestant minister?
Who gave his life. serving victims of the cholera in Detroit ( 1832 ) ?
( Con tin ucd on Page 22 )
A hundred and twenty-h\'e years
pas'icd over Michigan before a definitive biography of Father Gabriel
Ri chard was written. Gabriel Richnrd: F1011tier Ambassador se rves to
remind the reader of the debt and
dernal respect Michigan is clue this
pion eer priest who ''comes close to
being our patron saint. And his book
deserves <I pl ace of honor in the
library of every one who loves hi story."
Detroit has clone we ll in keeping
Fa thn Ri chard's memory fresh
through two heroic statues. two
school buil.dings and library named
for him, a lso a sesqui-ccntcnnial
~· " 2
S
r \ 3p·· '~L> t~g
celebration in 1948, but the hinterA few of the select items from the University's collection of Oard Hunter books were on
land is not so mindful of tb..c just
display at the time they were given by the late D. C . Everest.
tributes too long withheld.
Gabriel Richard: Frontier Ambasand presen·ed the most anci<•nt meth.1adm is a beautiful book in its apods of making paper by hand that
propriate crimson binding· and promhave survived to our own age.
M)' Life f,11it h Pap er, by Dard Huntinent go ld lettering. The pictorial
n
.
1958,
I<.
no
pf,
N
fl(' Yark. $5.
We at Western arc particularly
t•nd papers arc attracti \T and inforinterested
in Hunter because of the
Dard Hunter has been throughout
matiH'. The front one is of Fort
close
association
with paµer making
his
life
a
man
d
edicated
to
the
Lernoult (Detroit ) March 29, 1799,
in our own department of paper
graph ic arts, a nd seemi ngly has been
while the back one is an " 1810 surtechnology, and also because in our
able to pursue his interest> to their
vey map showi.ng the Detroit settl eWaldo
Library repose a number of
fullest ex tent, without the encumbrment and its smrounding ribbon
the
rare
handmade vo lum es v;liich
ance of a daily job. The paper world
farms .'' There arc included many
Hunter produced.
is th e richer for Hunters having been
reproductions of old photograph " a
able to roam th e world at leisure,
lengthy section of notes and refer( Continued on Page 22 )
while he has searched out. stu di ed
ences and a satisfactory index. The

--------······>--

A Life Among Books
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THE COLLEGE
TEACHER : 1959

"If I were sitting here
and the whole outside world
were indifferent to what I
was doing, I would still want
to be doing just what I am."

I'VE ALWAYS FOUND IT SOMEWHAT HARD TO
SAY JUST WHY I CHOSE TO BE A PROFESSOR.

There are many reasons, not all of them tangible
things which can be pul1ed out and explained. I still
hear people say, "Those who can, do; those who
can't, teach." But there are many teachers who can.
They are teachers because they have more than the
usual desire to communicate. They are excited enough
about something to want to tell others, have others
love it as they love it, tell people the how of something, and the why.
J like to see students who will carry the intellectual
spark into the world beyond my time. And I like to
think that maybe I have something to do with this.

THERE IS A CERTAIN FREEDOM
IN THIS JOB, TOO.

A professor doesn't punch a time clock. He is allowed
the responsibility of planning his own time and activi. ties. This freedom of movement provides something
very valuable-time to think and consider.
I've always had the freedom to teach what I believe
to be true. I have never been interfered with in what
I wanted to say-either in the sma11 college or in the
large university. I know there have been and are infringements on academic freedom. But they've never
happened to me.

THE COLLEGE
TEACHER: 1959

I LIKE YOUNG PEOPLE.
I REGARD MYSELF AS YOUNG.

I'm still eager about many of the things I was eager
about as a young man. It is gratifying to see bright
young men and women excited and enthusiastic about
scholarship. There are times when I feel that I'm only
an old worn boulder in the never-ending stream of
students. There are times when I want to flee, when I
look ahead to a quieter life of contemplation, of
reading things I've aJways wanted to read. Then a
brilliant and likeable human being comes along,
whom I feel I can help- and this makes it all the
more worthwhile. When I see a young teacher get a
start, I get a vicarious feeling of beginning again.

THE COLLEGE
TEACHER: 1959

PEOPLE ASK ME ABOUT THE
"DRAWBACKS" IN TEACHING.

I find it difficult to be glib about this. There are major
problems to be faced. There is this business of salaries,
of status and dignity, of anti-intellectualism, of too
much to do in too little time. But these are problems,
not drawbacks. A teacher doesn't become a teacher
in spite of them, but with an awareness that they
exist and need to be solved.

AND THERE IS THIS
MATTER OF "STATUS."

Terms like "egghead" tend to suggest that the intellectual is something like a toadstool- almost physically different from everyone else. America is obsessed with stereotypes. There is a whole spectrum of
personalities in education, all individuals. The notion
that the intellectual is somebody totally removed from
what human beings are supposed to be is absurd.
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TODAY MAN HAS LESS TIME
ALONE THAN ANY MAN BEFORE HIM.

But we are here for only a limited time, and I would
rather spend such time as I have thinking about the
meaning of tp_e uni verse and the purpose of man, than
doing something else. I've spent hours in libraries
and on park benches, escaping long enough to do a
little thinking. I can be found occasionally sitting
out there with sparrows perching on me, almost.

"We may always be running just to keep
from falling behind. But the person who
is a teacher because he wants to teach,
because he is deeply interested in people
and scholarship, will pursue it as long as
he can."
-LoREN c. EISELEY

THE

CIRCUMSTANCE

is a strange one. In recent

years Americans have spent more money on the trappings of
higher education than ever before in history. More
parents than ever have set their sights on a college education
for their children. More buildings than ever
have been put up to accommodate the crowds. But in the
midst of this national preoccupation with higher
education, the indispensable element in education-the
teacher-somehow has been overlooked.
The results are unfortunate-not only for college teachers, but
for college teaching as well, and for all whose lives it touches.
If allowed to persist, present conditions could lead

to so serious a decline in the excellence of higher education
that we would require generations to recover from it.
Among educators, the problem is the subject
of current concern and debate and experiment. What is missing,
and urgently needed, is full public awareness of the
problem-and full public support of measures to deal with it.

H

ERE IS A TASK

for the college alumnus and alumna. No one

knows the value of higher education better than
the educated. No one is better able to take action, and to
persuade others to take action, to preserve and increase its value.
Will they do it? The outlines of the problem, and some
guideposts to action, appear in the pages that follow.

WILL WE RUN OUT OF
COLLEGE TEACHERS?
No; there will always be someone to fill classroom vacancies. But
quality is almost certain to drop unless something is done quickly

W

HERE WILL THE TEACHERS COME FROM?

The number of students enrolled in America's
colleges and universities this year exceeds last
year's figure by more than a quarter million. In ten years
it should pass six million- nearly double today's enrollment.
The number of teachers also may have to double. Some
educators say that within a decade 495,000 may be needed
- more than twice the present number.
Can we hope to meet the demand? If so, what is likely
to happen to the quality of teaching in the process?
" Great numbers of youngsters will flood into our colleges and universities whether we are prepared or not," a
re port of the Carnegie Foundation for the Advancement of
Teaching has pointed out. "These youngsters will be
taught- taught well or taught badly. And the demand for
teachers will somehow be at least partly met-if not with
well-prepared teachers then with ill-prepared, if not with
superior teachers then with inferior ones."

M

is the problem of finding enough
qualified teachers to meet classes next fall. College administrators must scramble to do so.
"The staffing problems are the worst in my 30years'
experience at hiring teaching staff," said one college president, replying to a survey by the U.S. Office of Education's Division of Higher Education.
"The securing and retaining of well-trained, effective
teachers is the outstanding problem confronting all colleges today," said another.
One logical place to start reckoning with the teacher
shortage is on the present faculties of American colleges
and universities. The shortage is hardly alleviated by the
fact that substantial numbers of men and wom en find it
necessary to leave college teaching each year, for largely
OST IMMEDIATE

financial reasons. So serious is this problem- and so
relevant is it to the college alumnus and alumna- that a
separate article in this report is devoted to it.
The scarcity of funds has led most coUeges and universities to seek at least short-range solutions to the
teacher shortage by other means.
Difficulty in finding young new teachers to fill faculty
vacancies is turning the attention of more and more administrators to the other end of the academic line, where
tried and able teachers are about to retire. A few institutions have modified the upper age limits for faculty. Others
are keeping selected faculty members on the payroll past
the usual retirement age. A number of institutions are
filling their own vacancies with the cream of the men and
women retired elsewhere, and two organizations, the Association of American Colleges and the American Association of University Professors, with the aid of a grant from
the Ford Foundation, have set up a "Retired Professors
Registry" to facilitate the process.
Old restraints and handicaps for the woman teacher are
disappearing in the colleges. Indeed, there are special
opportunities for her, as she earns her standing alongside
the man who teaches. But there is no room for complacency here. We can no longer take it for granted that
the woman teacher will be any more available than the
man, _for she exercises the privilege of her sex to change
her mind about teaching as about other matters. Says
Dean Nancy D uke Lewis of Pembroke College: "The day
has passed when we could assume that every woman who
earned her Ph.D. would go into col1ege teaching. She
needs something positive today to attract her to the colleges because of the welcome that awaits her talents in
business, industry, government, or the foundations. Her
freedom to choose comes at a time when undergraduate
women particularly need distinguished women scholars to

inspire them to do their best in the classroom and laboratory-and certainly to encourage them to elect college
teaching as a career."

S

find themselves
forced to accelerate promotions and salary increases
in order to attract and hold faculty members. Many
are being forced to settle for less qualified teachers.
In an effort to attract and keep teachers, most colleges
are providing such necessities as improved research facilities and secretarial help to relieve faculty members of
paperwork and administrative burdens, thus giving faculty
members more time to concentrate on teaching and
research.
In the process of revising their curricula many colleges
are eliminating courses that overlap one another or are
considered frivolous. Some are increasing the size of
lecture classes and eliminating classes they deem too small.
Finally, somewhat in desperation (but also with the
firm conviction that the technological age must, after all,
have something of value to offer even to the most basic
and fundamental exercises of education), experiments are
being conducted with teaching by films and television.
At Penn State, where televised instruction is in its ninth
semester, TV has met with mixed reactions. Students
consider it a good technique for teaching courses with
OME HARD-PRESSED ADMINISTRATORS

large enrollments-and their performance in courses employing television has been as good as that of students
having personal contact with their teachers. The reaction
of faculty members has been less favorable. But acceptance appears to be growing: the number of courses offered
on television has grown steadily, and the number of faculty
members teaching via TV has grown, also.
Elsewhere, teachers are far from unanimity on the subject of TV. "Must the TV technicians take over the colleges?" asked Professor Ernest Earnest of Temple University in an article title last fall. "Like the conventional
lecture system, TV lends itself to the sausage-stuffing concept of education,'' Professor Earnest said. The classroom,
he argued, "is the place for testing ideas and skills, for the
interchange of ideas"-objectives difficult to attain when
one's teacher is merely a shadow on a fluorescent screen.
The TV pioneers, however, believe the medium , used
properly, holds great promise for the future.

F

the traditional sources of supply
for college teaching fall far short of meeting the demand. The Ph.D., for example, long regarded by
many colleges and universities as the ideal "driver's
license" for teachers, is awarded to fewer than 9,000
persons per year. Even if, as is probable, the number of
students enrolled in Ph.D. programs rises over the next
OR THE LONG RUN,

few years, it will be a long time before they have traveled
the full route to the degree.
Meanwhile, the demand for Ph.D.'s grows, as industry,
consulting firms, and government compete for many of the
men and women who do obtain the degree. Thus, at the
very time that a great increase is occurring in the number
of undergraduates who must be taught, the supply of new
college teachers with the rank of Ph.D. is even shorter
than usual.
"During each of the past four years," reported the
National Education Association in 1958, "the average
level of preparation of newly employed teachers has
fallen. Four years ago no less than 31.4 per cent of the
new teachers held the earned doctor's degree. Last year
only 23.5 per cent were at this high level of preparation."

H

of the causes of concern about the
Ph.D.: to which educators are directing their
attent1011:
..,. The Ph.D. program, as it now exists in most graduate
schools, does not sufficiently emphasize the development
of teaching skills. As a result, many Ph.D.'s go into
teaching with little or no idea how to teach, and make
a mess of it when they try. Many who don't go into
teaching might have done so, had a greater emphasis been
laid upon it when they were graduate students.
ERE ARE SOME

..,. The Ph.D. program is indefinite in its time requirements: they vary from school to school, from department
to department, from student to student, far more than
seems warranted. "Generally the Ph.D. takes at least
four years to get," says a committee of the Association
of Graduate Schools. "More often it takes six or seven,
and not infrequently ten to fifteen .... If we put our heads
to the matter, certainly we ought to be able to say to a
good student: 'With a leeway of not more than one year,
it will take you so and so long to take the Ph.D.' "
..,. "Uncertainty about the time required," says the
Association's Committee on Policies in Graduate Education, "leads in turn to another kind of uncertaintyfinancial uncertainty. Doubt and confusion on this score
have a host of disastrous effects. Many superior men,
facing unknowns here, abandon thoughts about working
for a Ph.D. and realistically go off to law or the like .... "

A

of the teachers in America's colleges and universities hold the Ph.D., more
than three quarters of the newcomers to college
and university teaching, these days, don't have one. In
the years ahead, it appears inevitable that the proportion
of Ph.D.'s to non-Ph.D.'s on America's faculties will
diminish.
Next in line, after the doctorate, is the master's degree.
HOUGH ROUGHLY HALF

For centuries the master's was "the" degree, until, with
the growth of the Ph .D. in America, it began to be moved
into a back seat. f n Great Britain its prestige is still high.
But in America the M.A. has, in some graduate schools,
deteriorated. Where the M.A.'s standards have been kept
high, on the other hand, able students have been able to
prepare themselves, not only adequately but well, for
college teaching.
Today the M.A. is one source of hope in the teacher
shortage. "Jf the M.A. were of universal dignity and
good standing," says the report of the Committee on
Policies in Graduate Education, " ... this ancient degree
could bring us succor in the decade ahead ... .
"The nub of the problem ... is to get rid of 'good' and
'bad' M.A.'s and to set up generally a 'rehabilitated' degree which will have such worth in its own r1ght that
a man entering graduate school will consider the possibility of working toward the M.A. as the first step to the
Ph.D .... "
One problem would remain. "If you have a master's
degree you are still a mister and if you have a Ph.D., no
matter where it is from, you are a doctor," Dean G. Bruce
Dearing, of the University of Delaware, has said. "The
town looks at you differently. Business looks at you differe ntly. The dean may; it depends on how discriminating
he is."
The problem won't be solved, W. R. Dennes, former
dean of the graduate school of the University of California
at Berkeley, has said, "until universitjes have the courage
... to select men very largely on the quality of work they
have done and soft-pedal this matter of degrees."
A point for parents and prospective students to remember- and one of which alumni and alumnae might remind them- is that counting the number of Ph.D.'s in a
college catalogue is not the only, or even necessarily the
best, way to judge the worth of an educational institution
or its faculty's abilities. To base one's judgment solely on
such a count is quite a temptation , as William James noted
56 years ago in "The Ph.D. Octopus": "The dazzled reader of the list, the parent or student, says to himself, 'This
must be a terribly distinguished crowd- their titles shine
like the stars in the firmament; Ph.D.'s, Sc.D.'s, and
Litt. D. 's bespangle the page as if they were sprinkled over
it from a pepper caster.' "
The Ph.D. will remain higher education's most honored
ea rned degree. It stands for a depth of scholarship and
productive research to which the master has not yet
addressed himself so intensively. But many educational
leade rs expect the doctoral programs to give more em-

phasis to teaching. At the same time the master's degree
will be strengthened and given more prestige.
In the process the graduate schools will have taken a
long step toward solving the shortage of qualified college
teachers.

S

being made by colleges and.
universities to meet the teacher shortage constitute
reasonable and overdue reforms. Other changes are
admittedly desperate- and possibly dangerous- attempts
to meet today's needs.
The central problem is to get more young people
interested in college teaching. Here, college alumni and
alumnae have an opportunity to provide a badly needed
service to higher education and to superior young people
themselves. The problem of teacher supply is not one
with which the college administrator is able to cope alone.
President J. Seelye Bixler, of Colby College, recently
said: "Let us cultivate. a teacher-centered point of view.
There is tragedy as well as truth in the old saying that in
Europe when you meet a teacher you tip your hat, whereas
over here you tap your head. Our debt to our teachers is
very great, and fortunately we are beginning to realize
that we must make some attempt to balance the account.
Money and prestige are among the first requirements.
"Most important is independence. Too often we sit
back with the comfortable feeling that our teachers have
all the freedom they desire. We forget that the payoff
comes in times of stress. Are we really willing to allow
them independence of thought when a national emergency
is in the offing? Are we ready to defend them against all
pressure groups and to acknowledge their right to act as
critics of our customs, our institutions, and even our
national policy? Evidence abounds that for some of our
more vociferous compatriots this is too much. They see no
reason why such privileges should be offered or why a
teacher should not express his patriotism in the same outworn and often irrelevant shibboleths they find so dear
and so hard to give up. Surely our educational task has
not been completed until we have persuaded them that a
teacher should be a pioneer, a leader, and at times a nonconformist with a recognized right to dissent. As Howard
Mumford Jones has observed, we can hardly allow ourselves to become a nation proud of machines that think
and suspicious of any man who tries to."
By lending their support to programs designed to improve the climate for teachers at their own colleges, alumni
can do much to alter the conviction held by many that
teaching is tolerable only to martyrs.
OME OF THE CHANGES

WHAT PRICE
DEDICATION?
Most teachers teach because they love their jobs. But low pay is
forcing many to leave the profession, just when we need them most

E

for the past three and a half
months, the principal activity of a 34-year-old
associate professor of chemistry at a first-rate midwestern college has centered around Section 3 of the previous Sunday's New York Times. The Times, which arrives at his office in Tuesday afternoon's mail delivery,
customarily devotes page after page of Section 3 to large
help-wanted ads, most of them directed at scientists and
engineers. The associate professor, a Ph.D., is jobhunting.
"There's certainly no secret about it," he told a recent
visitor. "At least two others in the department are looking, too. We'd all give a lot to be able to stay in teaching; that's what we're trained for, that's what we like.
But we simply can't swing it financially."
"I'm up against it this spring," says the chairman of
the physics department at an eastern college for women.
"Within the past two weeks two of my people, one an
associate and one an assistant professor, turned in their
resignations, effective in June. Both are leaving the field
-one for a job in industry, the other for government
work. I've got strings out, all over the country, but so
far I've found no suitable replacements. We've always
prided ourselves on having Ph.D.'s in these jobs, but it
looks as if that's one resolution we'll have to break in
1959-60."
"We're a long way from being able to competewith
industry when young people put teaching and industry on
the scales," says Vice Chancellor Vern 0. Knudsen of
UCLA. "Salary is the real rub, of course. Ph.D.'s in
physics here in Los Angeles are getting $8-12,000 in
VERY TUESDAY EVENING

industry without any experience, while about all we can
offer them is $5,500. Things are not much better in the
chemistry department."
One young Ph.D. candidate sums it up thus: "We want
to teach and we want to do basic research, but industry
offers us twice the salary we can get as teachers. We talk
it over with our wives, but it's pretty hard to turn down
$10,000 to work for less than half that amount."
"That woman you saw leaving my office: she's one of
our most brilliant young teachers, and she was ready to
leave us," said a women's college dean recently. "l persuaded her to postpone her decision for a couple of
months, until the results of the alumnae fund drive are in.
We're going to use that money entirely for raising salaries, this year. If it goes over the top, we'll be able to hold
some of our best people. If it falls short. . . I'm on the
phone every morning, talking to the fund chairman ,
counting those dollars, and praying."

T

of the teacher-salary problem in the
United States and Canada are enormous. It has
reached a point of crisis in public institutions and in
private institutions, in richly endowed institutions as well
as in poorer ones. It exists even in Catholic colleges and
universities, where, as student populations grow, more
and more laymen must be found in order to supplement
the limited number of clerics available for teaching posts.
"In a generation," says Seymour E. Harris, the distinguished Harvard economist, "the college professor has
lost 50 per cent in economic status as compared to the
average American. His real income has dechned subHE DIMENSIONS

stantially, while that of the average Ameiican has risen
by 70- 80 per cent."
Figures assembled by the American Association of
University Professors show how seriously the college
teacher's economic standing has deteriorated. Since
1939, according to the AAUP's latest study (published in
1958), the purchasing power of lawyers rose 34 per cent,
that of dentists 54 per cent, and that of doctors 98 per
cent. But at the five state universities surveyed by the
AA UP, the purchasing power of teachers in all ranks rose
only 9 per cent. And at twenty-eight privately controlled
institutions, the purchasing power of teachers' salaries
dropped by 8.5 per cent. While nearly everybody else in
the country was gaining ground spectacularly, teachers
were losing it.
The AAUP's sample, it should be noted, is not representative of all co11eges and universities in the United
States and Canada. The institutions it contains are, as
the AAUP says, "among the better colleges and universities in the country in salary matters." For America as a
whole, the situation is even worse.
The National Education Association, which studied
the salaries paid in the 1957-58 academic year by more
than three quarters of the nation's degree-granting institutions and by nearly two thirds of the junior colleges,
found that half of all college and university teachers
earned less than $6,015 per year. College instructors
earned a median salary of only $4,562-not much better
than the median salary of teachers in public elementary
schools, whose economic plight is well known.
The implications of such sta6stics are plain.
"Higher salaries," says Robert Lekachman, professor
of economics at Barnard College, "would make teaching
a reasonable alternative for the bright young lawyer, the
bright young doctor. Any ill-paid occupation becomes
something of a refuge for the ill-trained, the lazy, and the
incompetent. If the scale of salaries isn't improved, the
quality of teaching won't improve; it will worsen. Unless
Americans are willing to pay more for higher education,
they will have to be satisfied with an inferior product."
Says President Margaret Clapp of Wellesley College,
which is devoting all of its fund-raising efforts to accumulating enough money ($15 million) to strengthen faculty
salaries: "Since the war, in an effort to keep alive the
profession, discussion in America of teachers' salaries has
necessarily centered on the minimums paid. But insofar
as money is a factor in decision, wherever minimums only
are stressed, the appeal is to the underpiivileged and the
timid; able and ambitious youths are not likely to listen."

PEOPLE IN SHORT SUPPLY:

W

HAT IS THE ANSWER?

It appears certain that if college teaching is to
attract and hold top-grade men and women, a
drastic step must be taken: salaiies must be doubled
within five to ten years.
There is nothing extravagant about such a proposal;
indeed, it may dangerously understate the need. The
current situation is so serious that even doubling his salary would not enable the college teacher to regain his
former status in the American economy.
Professor Harris of Harvard figures it this way:
For every $100 he earned in 1930, the college faculty
member earned only $85, in terms of 1930 dollars, in
1957. By contrast, the average American got $175 in
1957 for every $100 he earned in 1930. Even if the professor's salary is doubled in ten years, he will get only a

TEACHERS IN THE MARKETPLACE

$70 increase in buying power over 1930. By contrast, the
average American is expected to have $127 more buying
power at the end of the same period.
In this respect, Professor Harris notes, doubling faculty
salaries is a modest program. "But in another sense," he
says, "the proposed rise seems large indeed. None of the
authorities ... has told us where the money is coming
from." It seems quite clear that a fundamental change in
public attitudes toward faculty salaries will be necessary
before significant progress can be made.

F

INDING THE MONEY is a problem with which each
college must wrestle today without cease.
For some, it is a matter of convincing taxpayers
and state legislators that appropriating money for faculty

salaries is even more important than appropriating
money for campus buildings. (Curiously, buildings are
usually easier to "sell" than pay raises, despite the seemingly obvious fact that no one was ever educated by a pile
of bricks.)
For others, it has been a matter of fund-raising campaigns ("We are writing salary increases into our 1959- 60
budget, even though we don't have any idea where the
money is coming from," says the president of a privately
supported college in the Mid-Atlantic region); of finding
additional salary money in budgets that are already
spread thin ("We're cutting . back our library's book
budget again, to gain some funds in the salary accounts");
of tuition increases ("This is about the only private enterprise in the country which gladly subsidizes its customers;
maybe we're crazy"); of promoting research contracts
("We claim to be a privately supported university, but
what would we do without the AEC?"); and of bargaining.
"The tendency to bargain, on the part of both the colleges and the teachers, is a deplorable development," says
the dean of a university in the South. But it is a growing practice. As a result, inequities have developed: the
teacher in a field in which people are in short supply or in
industrial demand-or the teacher who is adept at
"campus politics"- is likely to fare better than his colleagues who are less favorably situated.
"Before you check with the administration on the
actual appointment of a specific individual," says a
faculty man quoted in the recent and revealing book, The
Academic Marketplace, "you can be honest and say to
the man, 'Would you be interested in coming at this
amount?' and he says, 'No, but I would be interested at
this amount.' " One result of such bargaining has been
that newly hired faculty members often make more
money than was paid to the people they replace- a happy
circumstance for the newcomers, but not likely to raise
the morale of others on the faculty.
"We have been compelled to set the beginning salary
of such personnel as physics professors at least $1,500
higher than salaries in such fields as history, art, physical
education, and English," wrote the dean of faculty in a
state college in the Rocky Mountain area, in response to a
recent government questionnaire dealing wHh salary practices. "This-began about 1954 and has worked until the
present year, when the differential perhaps may be increased even more."
Bargaining is not new in Academe (Thorstein Veblen
referred to it in The Higher Learning, which he wrote in

1918), but never has it been as widespread or as much a
matter of desperati on as today. In colleges and universities, whose members like to think of themselves as equally
dedicated to all fields of human knowledge, it may prove
to be a weakening factor of serious proportions.
Many colleges and universities have managed to make
modest across-the-board increases, designed to restore
part of the faculty's lost purchasing power. In the 195758 academic year, I ,I 97 institutions, 84.5 per cent of
those answering a U.S. Office of Education survey question on the point, gave salary increases of at least 5 per
cent to their faculties as a whole. More than half of them
(248 public institutions and 329 privately supported institutions) said their action was due wholly or in part to the
teacher shortage.
Others have found fringe benefits to be a partial
answer. Providing low-cost housing is a particularly successful way of attracting and holding faculty members;
and since housing is a major item in a family budget, it
is as good as or better than a salary increase. Oglethorpe
University in Georgia, for example, a 200-student, private, liberal arts institution, long ago built houses on campus land (in one of the most desirable residential areas on
the outskirts of Atlanta), which it rents to faculty members at about one-third the area's going rate. (The cost
of a three-bedroom faculty house: $50 per month.) "It's
our major selling point," says Oglethorpe's president,
Donald Agnew, "and we use it for all it's worth."
Dartmouth, in addition to attacking the salary problem
itself. has worked out a program of fringe benefits that
includes full payment of retirement premiums (16 per
cent of each faculty member's annual salary), group insurance coverage, paying the tuition of faculty children at
any college in the country, Jiberal mortgage loans, and
contributing to the improvement of local schools which
faculty members' children attend.
Taking care of trouble spots while attempting to whittle
down the salary problem as a whole, searching for new
funds while reapportioning existing ones, the colleges and
universities are dealing with their salary crises as best they
can, a nd sometimes ingeniously. But still the gap between
salary increases and the rising figures on the Bureau of
Labor Statistics' consumer price index persists.

H

ow CAN THE GAP BE CLOSED?
First, stringent economies must be applied by
educational institutions themselves. Any waste
that occurs, as well as most luxuries, is probably being
su bsidized by low salaries. Some "waste" may be hidden

in educational theories so old that they are accepted
without question;. if so, the theories must be re-examined
and, if found invalid, replaced with new ones. The idea
of the small class, for example, has long been honored
by administrators and faculty members alike; there is
now reason to suspect that large classes can be equally
effective in many courses- a suspicion which, if found
correct, should be translated into action by those institutions which are able to do so. Tuition may have to be
increased- a prospect at which many public-college, as
well as many private-college, educators shudder, but
which appears justified and fair if the increases can be
tied to a system of loans, scholarships, and tuition rebates based on a student's or his family's ability to pay.
Second, massive aid must come from the public, both
in the form of taxes for increased salaries in state and
municipal institutions and in the form of direct gifts to
both public and private institutions. Anyone who gives
money to a college or university for unrestricted use or
earmarked for faculty salaries can be sure that he is making one of the best possible investments in the free world's
future. If he is himself a college alumnus, he may consider it a repayment of a debt he incurred when his college or university subsidized a large part of his own education (virtua11y nowhere does, or did, a student's tuition
cover costs). Jf he is a corporation executive or director,
he may consider it a legitimate cost of doing business; the
supply of well-educated men and women (the alternative
to which is half-educated men and women) is dependent
upon it. If he is a parent, he may consider it a premium
on a policy to insure high-quality education for his children- quality which, without such aid, he can be certain
will deteriorate.
Plain talk between educators and the public i~ a third
necessity. The president of Barnard College, Millicent C.
Mcintosh, says: "The 'plight' is not of the faculty, but of
the public. The faculty will take care of themselves in the
future either by leaving the teaching profession or by
never entering it. Those who care for education, those
who run institutions of learning, and those who have children-all these will be left holding the bag." It is hard to
believe that if Americans-and particularly college alumni and alumnae- had been aware of the problem , they
would have let faculty salaries fa]] into a sad state. Americans know the value of excellence in higher education too
well to have blithely let its basic element- excellent teaching-slip into its present peril. First we must rescue it;
then we must make certain that it does not faJl into disrepair again.

Som.e
Questions
for
Alum.ni
and
Alum.nae

.... Is your Alma Mater having difficulty finding qualified
new teachers to fill vacancies and expand its faculty to
meet climbing enrollments?
..,. Has the economic status of faculty members of your
college kept up with inflationary trends?
..,. Are the physical facilities of your college, including
laboratories and libraries, good enough to attract and
hold qualified teachers?
..,. ls your community one which respects the college
teacher? Is the social and educational environment of
your college's "home town" one in which a teacher would
like to raise his family?
..,. Are the restrictions on time and freedom of teachers
at your college such as to discourage adventurous research ,
careful preparation of instruction, and the expression of
honest conviction?
.... To meet the teacher shortage, is your college forced
to resort to hiring practices that are unfair to segments of
the faculty it already has?
.... Are courses of proved merit being curtailed? Are
classes becoming larger than subject matter or safeguards
of teacher-student relationships would warrant?
.... Are you, as an alumnus, and your college as an institution, doing everything possible to encourage talented
young people to pursue careers in college teaching?
If you are dissatisfied with the answers to these questions,
your college may need help. Contact alumni officials at
your college to learn if your concern is justified. If it is,
register your interest in helping the college authorities
find solutions through appropriate programs of organized
alumni cooperation.

Detroit. Bob .James, a ll-stater from
Battle Creek , scored 286 points in
fourteen games ( two i.ntrasquad inc luded ) for a 20.4 average . And
other a ll-statcrs, all over six feet ,
coming up arc: Tom Woodruff of
Grosse Pointe; Ron Em erick, East
Detroit; Ron Robinson, Muskegon
Heights; Earl McNeal, Dearborn ;
and .J c sc Merriweather. Michigan
City, Incl.
Boven is considered by many to
ha\'l' turned in an excellent job despite the losing mark. Next year's
abundance in talent could spe ll ,·ictories hut, as sophomores , the Broncos arc a year or two away from being a great tea111.
•
•

Floyd W. Moore
( Continued from Page 2 )

center. lw often asked Moore to take
his place. Th t1s he became w idely
and fa, ·orahly known in Southwestern Michig;rn. U nqucstionably tlw
plT' on ;tlity and activities of Moore
an.cl others like him did much to
make v\I es tern popt1lar with th e
general puhlic of the area .
His work on corn111ittces was tirneconsu111ing for him but beneficial to
the institution . All who participated
\\·ith lri111 ,,·ill remc111hcr his level
hcaclecl ;ipprnach to the perplexing
problems that were frequently prcsentecL v,hile his hu111or and wit
often s111ooth ed ruffled feelings. I t
is not necessary to attempt to enurn nate all the co111rnittccs on which h e
served. He w;1s elected by his fe ll ow
tcac lrcrs to at least th rec terms on
the faculty council. In each term he
served one year as chairman of the
cot1nc il. He was one of the prime
rnm·ns in the organization of the
I ntn-Faculty Counci l, composed of
representatives from each of the four
state-supported tcach0rs' co lleges. H e
was among those who agita ted for
higher salaries for the faculty. In
fact, there were few mO\·emcnts of
a general nature started at \ 1\lestern
in which he was not act ive.
He was interested in activ ities
which were only distantly related to
the school. Thu " he served for a
term as president of the K a lamazoo
City Cot1ncil on Economic Ec.lt1 ca-

22

tion , of the Michigan Council on
Economic Education, and of the d epartment of higher educa tion in the
Michigan Education Associa tion. H e
was Gne of th e lead ers in the movement to start the last mentioned. For
severa l years h e was one of the person s who conducted classc3 for local
minor bank officers who h ad aspirations for adva ncement.
Thus Floyd Moore has kept himse lf busy during th e last forty years.
In th e meantime his wife an d lw
raised a nd helped to educate two
son s, Don and Bob. The former is a
psychiatrist and is m ed ica l director
of th e La Rue D. Carter H ospital in
Indianapolis. Th e la tter is a business
man in Traverse City.
Yes, Floyd Moore h as been busy.
We shall all miss him. We h ope that
he wi ll not miss us and his activiti es
more than we are going to miss him.
We hope that he will find some work
to do- maybe n ot as st renuo us as
the duties that he is relinquishing.
If hi s interest in hi s family. consisting now of his wife , tvvo sons, seven
grandch ildren and one great grandchi ld docs not occupy his lei-;u1T
time sat isfactori ly, we hope that h e
will tra\·el or be able to teach hi s
belO\Td econom ics as a supply teacher. We may further suggest that he
do research work and write on tlw
'·Economics of Gerontology."

Dard Hunter

• •

( Continued from Page 3 )

At considerable inconvenience. ex pense a nd personal hazard , Hunter
tra\·eled th ro ugh th e Pacific islands,
K orea, China a nd India, learning at
first hand from wizened patriarchs
how they laboriously: and often
beautifully, produced paper as th eir
ances tors had. Always at th e con clusion of a lengthy journey h e recorded his information, compl ete
with pictures and numerous sampl es.
Hunter also was intereste d in type
d esign and printing, and is p erhaps
the only modern man to have d esigned and cast type, set thi s same
type, written the manuscript, made
the paper, printed the pages and
bound the com pl eted book.

Bronco Summer Golf
Outing August 3
The WMU-Bronco Boosters Club
will hold its annual summer golf
outing Monday, August 3, at the
Elks Country Club course . Last year
186 boosters enjoyed the clay of fun,
and capp ed it with an outdoor steak
dinner.
The Boosters advise this year that
a maximum number of people.' can
be accommodated at the Elks and
that a limit of 300 has been put on
the outing .
Expecting the annua l outing to
blossom into a la rge affair, th('
Boosters arc asking for advance
rese1Yations , to be made by writing
to M. D. Sumney, 608 American
National Bank Building. Kalamazoo.

Gabriel Richard

( Continu ed from Page 3 )

Chase S. Osborn once '"Tote of
Father Ri chard : "The attitude of
lZi chard wa·' the first great exhibition
of religious tolerance in America.
This might be the biggest sing lt'
thing that Father Ri cha rd e\'lT did."
Msgr. Hickey acid > his eloquent appraisal in these words:
·'No one can doubt that there is
a fe lt need for Richard's spirit
in our own times. For we realize
that with out a belief in a s11premc being and his wise providence. a ll that we cherish and
hold sacred- the spirit of free
inquiry, the practice of free
speech , the free way of life , the
world 's heritage of art , the
asp irations of sc ience and the
spiritu a l idea ls of religion - may
be destroyed. Godless materialism can wreck o ur civi lizat ion.
Today, God's law has, in a litera l sense, become the law of survival. In the immorta l words of
the Northwest Ordinacc, RELIGION, MORALITY AND
KNOWLEDGE arc
ind eed.
NECESSARY FOR GOOD
GOVERNMENT AND THE
HAPPINESS OF MANKIND."

• •

WESTERN MICHIGAN UN IVERSITY

Bronco Boosters
Name New Officers
At a meeting of th e Bronco Boosters Club's board of directors F eb . 16.
the following fri ends a nd a lumni of
WMU were re-e lec ted to th e 1959
boa rd of direc tors : Ralph Townsend, Don Pikkaa rt, Gerald d e Mink,
Reid Arnold, Rodney Lenderink ,
Rude l Mill e r, J erry Hagan , John
Dill , M . D . Sumney, and T. M.
M cCa rty, the retiring president.
Newly elected membe rs to the
hoa rd a rc : Comma nder Bill Wi ese,
USN , Vic Vanderberg·, Bob Quiring.
" nd Ed R ossi.
The newly-elected office rs of the
club for 1959 a rc: President, Don
Pikka art; Vice President, Rude l
Miller ; a nd Sec retary-Treas urer.
Ra lph Townsend.

Heads M. E. A.
j ohn H . Strandberg '25 has been
t•lected president of th e Michi gan
Edu cation Association, th e I 04th
person to hold thi s office. He now
teaches in the Detroit publi c sc hools.
More detail s in th e August issue.

IN

MEMORIAM

MR:-i . H AZEL BAR NES MILLIK EN
di e d March 28 in P aw P a w .

' 12

DR . C:1-1ARL 1o: s BARKE NI3US , a stud e nt
in 19 I 4, died F e b. 2 1 in L ex in g ton , K y.
H e was o n th e c h em istr y faculty of th e
Univers it y o f K entuc k y for +O years.
Mis~ BERNI CE SM ITH ' 16 di e d F eb . 8
at Shelby.

M1:-;s MA BEL M ORGAN ·I 7 died F eb. 28
in P asa d ena, Ca lif. She retired as a M e tho di st missionary in I 94 I . Among s urvivors
is a sister. Margaret '25.
MR S. L OU ISE SPA NEN I3ERG TAYLOR ' 19
die d Ap ril I 1 in Be nton H a rbor. Her
hu sband, G e orge, is v ice president of th e
Parm e r s a nd M e rc h a nts N a tion a l Ba nk .
Among survivors is a sister, P a uline Spa n c nb erg Murph y "23, Rosev ill e.
SISTER MARY VI NCEN T KROP F, a stud e nt b e twee n 1920 a nd 193 1, di e d F e b .
14 in Grand R a pid s. Sh e h a d b ee n a
p a roc hi a l teac h er.
MR S . Eo EN A RoY CE '20 AB ' 22, di e d
April 1 in K a la m azoo .
Mi ss MYRTL E DIETZ '2 1 die d D ec. 20

1958 in Musk egon .

William Putnam '57, left , is shown receiving the first annual George H. Hilliard Award from
the Southwestern Michigan Guidance Association , being cited as an outstanding young
person in the field of guidance. He is now teaching at the Cassopolis high school and con tinuing his graduate work on the campus. Dr. Hilliard, retired director of counseling, made
the presentation of a citation and check at the 23rd annual guidance conference in March.

K . CLARE BILDERBACK ' 23 . AB ' 26,
di e d M a r c h 4 in K a la m azoo . H e was
assoc ia t e d with th e Kooi-Kn a pper Co .
Mi ss L uc rLL E A . SA NDER S ' 23, AB '3 1.
di e d April 28 in K a lamazoo a ft e r a lon g
illn ess. Sh e had served from 1923, until
r e tirin g in 195 7, as secretary of th e d epartment of rura l life a nd e duca t ion.
Mi ss MARY A . TIPP ETT ' 23 di e d
M arc h 13 in Bronxville, N. Y .. wh e r e sh e
h a d t aug ht th e p as t 20 yea r s.
GEORG E V. PAPPT N, a stud e nt in 19 24
and 192 5. die d F e b. 2 1 in D etroit af t er
a fall. H c h a d b ee n a t each er. Among
surv ivors is a bro th e r, H erb e rt, a stud e nt
a t th e same tim e,
MR s. !Ri s D. BARBO UR '26, a t eac h er
from 1895 to 1941, di e d J a n . 28 in Grand
R a pid s.
Mi ss MYRTL E C . DEHLI N ' 26, AB '38,
di e d J a n . 3 1 in Grand R apids .
MR s. LAURA K l': APP ' 27 , B.S. '2 8 die d
Apri l 13 in Ba ttle Cree k. Sh e retire d as a
t each er in 194 7.
GEORGE R . TuTTLE ' 29 died F e b. 11
in his car n ea r Holt. H e r e tire d as a
t eacher in 1956 .
MR s. DoROTHY ToLLA N GRE EN AWAY

'30 , AB '4 1 di e d M arc h 20 in Monterey,
Ca lif.

MR s
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'33 die d M a r c h

12 in St. .Josep h. S h e
h a d ta u g ht until 1952 .

DR . HAROLD H . VA NN ATER '35 di e d
J a n . 30 in Ab e rdeen. S. D . H e h ad been
on th e WM U Hu r d sc hool facu lt y from
1949 to 19 52 a nd of la t e a t th e No r th e rn
State Teach ers Co ll ege. Aberd een. I le
leaves a sist er, Elsi e ( Mrs. Willi a m Chapma n ) '3 I, BS ' '.) 9 . and three brothers .
includin g Carro ll ' 49 and D o na ld '5 1.
MR s. E VE LY N M uNN BuTCll ER, a st u d e nt in 19+0, di e d Marc h 17 in Three
Rive r s.
M RS. M ARY BowLii'\G L YON ·40 died
M arc h 3 1 in a two -car cras h in Barry
C ounty.
Mi ss M URIEL K . H OPK INS ·+9 died
D ec. 10, 1958, in I lolland .
ARTHUR A. FLETCH ER ·51 di e d

Feb.

13 in E as t L a n sin g where h e was with

the Mi c hi gan d epar tm e nt o f soc ia l welfa r e.

PICTURE CREDITS
C over- W a rd C. Morga n ; p age I ,
Beve rl y Studios; p age 3, W a rd C .
Morg :rn ; s p ec ia l insert photos, sec p age
20 ; p age 2 1, S ch ia von e Studios; pa ge
23, WMU Public ity ; p age 24, WMU
public ity.

Class Notes
'3 2 /\.

enne t h Saund ers h as rece ived a
Na tion a l Sc ie nce Found a tion fac ulty fe llowship for 15 month s o f a dva n ced stud y
in physics. H e pl a ns to h ave som e of hi s
stud y s upplem e nted b y course work arra nge me nt be twee n th e U ni ve rsity of
K e ntu c ky a nd th e O a k Rid ge Proj ec t ...
N ay111on d ( Hop ) S ore n se n has b ee n
n;un cd to the memb ers hip a nd policy
co mrnittn· o f th e N a tion a l C ollegi a te
T e nni s Coac he s Assoc ia tion fo r th e midwes t a rea.

'3 3

Hl i:: ab et h Pa lm er h as ta ught a t
M iddle v ille for th e las t th ree years .

'3 5

Dr . L. Dal e Faun ce, Unive rsit y
v ice presid e nt, has b een n a m ed to a oneyea r term as a direc tor of th e K a la m azoo
C h a mber of Comme rce.

'36

Ge orge M ills is supe rinte nd e nt of
th e ne w Sa gin aw Township junior a nd
se nior high school. Mills h as bee n ass ista nt supe rinte nd e nt of schools a t D earborn since 1951 . . . Fran ces Fr en ch .
head of th e busin ess edu ca tion d e pa rtm e nt a t Grosse Pointe high sc hool , is th e
n ew pres id ent of th e Mi chig an Busin ess
Edu ca tion Associa tion .

se rvi ces a t th e K ellogg C e nter . Michi ga n
Sta te Univ e rsity, in M a rch beca me associa ted with th e Mi c hi ga n Sta te M l' di ca l
Society, with offices in L a nsin g
H owar d E. Th ompson, direc tor of he a lth ,
ph ys ica l edu ca tion a nd sa fet y for J ackson
school s. was na m ed pres id e nt-el ect o f th <'
Mi chiga n Assoc ia tion for H ea lth . Ph ys iu il
Edu ca tion a nd R ec rea tion . J\ s prcs identelec t. h e will au tom a ti ca ll y becO lll L' pr!'sid e nt o f th e sta te orga ni za ti o n in 1960.

'41

M a j or Alfre d P fliger h ;1s b 1·1· 11
assig ned to Mi chi ga n Sta te U niversity :1s
assista nt professor of J\ir Sc ience . Thi s
a ppointm e nt is for a three -year du r;1 ti o n.
a nd will sta rt in Au g ust.

'42

D ona ld M . .M oo d y has IH'<'n
nam ed sup c rint1 ·nd e nt o f th e Delto 11 hi .g; h
sc hoo l.

'4 7

F rancis /, inser is bra nc h 111 :1 11 :1gn
of t he T odd Co mpa n y ( Di v isio n of B urrou g hs C o r pora tion ) o ffi ce in I l o11o lu l11,
H aw a ii . H e is a lso ;in officn of t lw
1-fa wa ii C ha pter of th e Na ti o n;il .\ ssocia ti o n o f Acco u n ta nts. Zin ser an d hi~ wif1·
An nabe ll e M yers '46 h ave bee n in tlw
I sla nd s sin ce 195 1
Dr . M . .f ncm1P
Bige low join ed th e ph ys ics an d c h rn1 istry
d ep a r t m ent as a n associate p ro ft·ssor ;1t
Ce ntra l Mi chi ga n Co lk gl' . . . A nt h ony
St am m, county c lerk for K a bll1 ;1zoo
count y. was re-e le c ted to th e R c publi c111
Sta te Ce ntra l C ommittt'C' fo r Mi c hi g:111
in F ebr ua ry .

'48

Several alumni club presidents were on hand for the February alumni counci l meeting on
campus. Left to right: Lloyd Hartman, Muskegon ; James Bekke ri ng , Newaygo ; Harold
Bradfield, Berrien Springs; Pau l Grein , Bay City ; Virgil Westdale , Farmington, and Marsha ll
Simpson, Lansing.

C. Carney Smit h . W as hin g ton ge ne ra l
age nt fo r th e Mutu a l Be ne fit Life In ~ ura n cc Co., rece ntl y rec eived th e Be rn a rd
L. Wiln er M e m or ia l /\ward . This a wa rd ,
g iven ;rnnu a ll y. is consid e red th e top
ho nor in th e life in su ra nce bu sin ess a t
W as hin g- to n. D . C:.

'34

D r. M aurice IV eed, c urrentl y
hea d o f N o rth e rn Illinoi s U ni ve rsity's
m usic d <·pa rt11 w nt. h as bee n a nnoun ce d
;1s th e winner o f na ti o na l a nd reg ion a l
a wa rd s fo r th e co mposition of wo rks fo r
ha nd ;1 11 d strin g qu ;irte t . H e will rece ive
;1 p ri zt· o f $ 500 b y th e O stw a ld Band
U ni fo rm Co ., fo r hi s " Introdu c tion a nd
Sc herzo fo r Ban d ,"" whi ch was a djud ge d
t he ou tsta nd ing- ba nd compos ition for
1958 hy th e /\n w ri c in Ba ndma sters Asrnci;i ti o n .

24

'3 7

Dr. Ro y E. Somm erf eld is assoc ia te professor in th e school of educ a tion
a t th e U nive rsity of North C a rolin a . . .
A rthw W . St erenb erg is re prese nting th e
KVP Co .. in Northern Ohio. wh e re h e
h as live d since 1934 . . . V ern N eidlin ger
has bee n a ppointed ba sk e tba ll co ac h a t
Britton-Macon .

'3 9

D al e Clark , R ec d Cit y Hi g h
Sc hool footb a ll coac h for l 7 yea rs, rece ntl y a nnoun ced hi s re ti re m e nt from
coac hin g th a t fi port. Clark continu es as
trac k co ac h thi s sprin g .

'40

H e rb e rt A u er, form e rl y ass ista nt
c ity edito r of th e Musk egon Chroni cle
a nd mo re rece ntly direc tor of inform a tion

.J ohn B . Mu rray, ;1 co nsult;1nt
with th e d e par tm e nt of public instru c t io11
for th e las t two years, has bee n 11 ;1 nll'd ;1
consulta nt in pupil tra nspor ta ti o n with
th e United Sta tes Offi ce of Educ a ti o n in
Was hin g ton. D . C . .
. R ic h a rd /\. ish pau g h , accounta nt for th e KVP Co ., i-;
th e a u th or of a n a rticl e c n ti tied '"Th r·
Capita l Expe nditure Control Prog r<i rn ..
whi c h h a s bee n published in J\ ccountin g
Pra ctice R e port, a publica tion o f tlw
N a tion a l Assoc ia tion of Acco untant s.

'49

R a y H owe is the n ew prcsidL·nt o f
th e D ea rborn F ed e ra tion of T eac hns. fl <·
teac h es school a t th e Ed sel Ford hi g h
sc hool in D ea rborn . . G a ylo rd W oo da rd J r. has bee n a wa rd ed a sc ho la rship
to th e Y a le University summer sc hool b y
th e Michi ga n Board of /\lcoholi sn1 .
Wood a rd will rece ive a thorou g h co urse·
of stud y on th e a lcoholic a nd probk1 11
drink e rs . . . Mr. a nd Mrs. ]a111 es St a rk
( Fra n C ay ·55 ) now ha ve a d a ug htn,
Sa nd ra G ay, horn M a rch 9 in M a nh a tt an
Beac h . Ca lif . . . WEDDI NGS: E ve ly n F .
Anderso n a nd G eorge J e nnin gs .J;111 . '.) I
in Mu skegon.
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'50

A. Robert Anderson was recently
named Kiwanian of the Year by the El
Monte Kiwanis Club, El Monte, Calif.
He is business manager of the Medical
Center of El Monte. Anderson lives in
Covina, Calif. . . . John D . Tapper has
been promoted to staff accountant of the
accountant-results, general accounting department with the Illinois Bell Telephone
Company, Chicago.

'51

Oliver W. Scott has been appointed western Michigan regional manager
for the Badger Mutual Insurance Co. of
Milwaukee . . . Donald M. Wright of
Kalamazoo recently joined the construction and maintenance department of the
Upjohn Company ... Robert B.all, assistant vice president of the Fidelity Federal
Savings and Loan Association, has been
elected president of the Kalamazoo

'56

Merla Neeb is teaching art at the
Midland high school . . . Kathryn L.
Woods is a speech therapist at the Mary
Free Bed Child Hospital and Orthopedic
center at Grand Rapids. She received her
M.Ed. degree in clinical speech from
Penns.y lvania State University in January
. . . Mr. and Mrs. James Stark '49
(Frances Gay) now have a daughter,
Sandra Gay, born March 9 in Manhattan Beach, Calif. . . . Paul D. Bos is
coaching major sports at Lawrence high
school this year. Paul and his wife Gloria
have a baby daughter Shawn Diane born
Feb. 25 ... W EDDINGS: Laurice A. Vandermer '58 and Gordon G. Hope Jr., in
Albion.

'5 7

Martin (Marty) McGavin, ninth
grade football coach at Godwin high
school, was recently named head baseball

- - -

Homecoming
Society of Residential Appraisers . . .
Richard Gibbs has been promoted to the
position of personnel and safety supervisor for Consumers Power Co.'s Bay City
division.

'52

Robert Loomis has been promoted
to vice president and sales manager of
the Loomis Roofing and Siding Company
in Grand Rapids . . . Joseph Harrison,
recently appointed superintendent of the
Weidman Community School, was formerly principal of the Mecosta Schools
... Norbert J. Boyan has been appointed
group manager of the Chicago branch of
Diebold Inc. He, his wife (Marilyn Gibles
'53) and son David now live in Park
Forest, Ill.

'5 3

John Broski is the basketball
coach of a Cleveland East Tech team
that has a 49-game winning streak and
was undefeated last season, sweeping the
Ohio state title . . . Marilyn Gibles
Boyan and her son David now live in
Park Forest, Ill., where her husband
Norbert '52 was recently appointed group
manager of the Chicago branch of Diebold Inc.

'54

Lt. Herschel King is flying Globemasters for the Air Force . . . Leonard
Johnston is playing baseball with Houston this year. Houston bought his contract from Richmond, Va . . . . WEDDINGS: Edythe Tuinstra and William
Rockhold in Kalamazoo April 5.

coach by the school's board of education
. .. Jack H. Linders is teaching general
business and ninth grade English in the
Allegan junior high school . . . Forrest
A. MacKeU.ar recently joined the physical
and analytical chemistry department of
the Upjohn Company . . . Mrs. Ronald
G. Wildeman (Kathryn A. Radke) was
on a three month tour of Europe with
her husband last summer on which she
saved a doll from every land. Her husband was serving with the Army in
Germany during this time . . . Frank
Riley is teaching English and journalism
at Marshall high school . . . For his
"loyalty, initiative, devotion to duty and
professional competence," Specialist Four
Frank A. Goodrich, Jr., has been awarded
the Army's Commendation Ribbon with
Metal Pendant at Fort Richardson, Alaska
. . . Gerald deM ink will direct activities
of the Kalamazoo Toastmasters Club the
next year as president . . . WEDDINGS:
Priscilla G. Moore and Keith D. Renbarger in Galien last February.

'58

Willard (Willie) Sweeris is the
new assistant baseball coach at Godwin
high school in Grand R apids . . . Lt.
Lee Greenawalt is stationed as an Army
courier at Ft. Myers, Va. During his two
days off each week he is working as a
volunteer in the office of R ep. Gerald R.
Ford of Grand Rapids . . . Pvt. Kenneth
L. Huggett recently completed the eightweek finance procedures course at the
Finance School, Ft. Benjamin Harrison,
Ind. . . . Elaine Perry was recently appointed as a missionary to Belgian Congo
by the Conservative Baptist Foreign Mis-
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sion Society of Wheaton, Ill. Miss Perry
is a sixth grade teacher at the Gilkey
school in Plainwell and expects to do
educational work in the Congo . . .
Edward A. Livingston is a member of the
Army Band playing the tuba . . . Pvt.
Harold Leep is a social worker in the
closed psychiatric ward of the Fitzsimons
Army hospital, Denver, Colo . . . . WEDDINGS: Jacqueline J. Delong and Frederick R. Zweering in Three Rivers . . .
Barbara A. Tews and Robert A. Reichenbach in Bay City . . . Jacquelin S.
Johnson and Michael Monaghan Dec. 27
in Kalamazoo ... Laurice A. Vandermer
and Gordon G. Hope Jr .• '55 in Albion .

'5 9

Charlene Cooper is teaching home
economics in the Mendon high school
during the spring semester . . . Reinhart
Krause has join ~cl the commercial department at Franklin Southfield high

October 17
school ... Ame Krueger is assistant manager for the Seaboard Finance Co. in
one of their branch offices in Detroit . . .
Robert A. Huston MA has joined the
law firm of Stratton, Wise, Huston, Early
and Starbuck in Kalamazoo, but will
continue to handle labor problems for
the Fuller Manufacturing Company,
where he has been vice president in
charge of labor relations for several years
... Thomas W. Arch has been added to
the faculty of the Jonesville Schools . . .
Paul Frederick has been hired to teach
the second grade room at the Union City
elementary school ... June Huff has been
engaged to teach second grade at Central
school in Hastings . . . Donald M eska
has accepted a position as food and drug
inspector with the Chicago District Office
of the Federal Food and Drug Administration. He was formerly with the Mattawan high school as government, history
and mathematics teacher ... Lois Craney
is the new third grade teacher in the
Mattawan school . . . Eleanor Crane
recently began her duties as an occupational therapist in Ingham and six other
counties, working under the Michigan
Society for Crippled Children and Adults
... Marilyn J . Dobson has been assigned
to music at the Madison school in the
Wyandotte school system ... Arlan King
and his family have moved to Shawano,
Wis., where he is enployed at a Shawano
paper mill . . . WEDDINGS: Hinako Ishii
and Austin Regier in Kalamazoo . . .
Erma L. Stevens and Larry Weber January 2 7 in Allegan . . . Arlene Loeffler
and Richard G. Bareis in Chelsea . . .
Marian E. Day and Peter M. Rhein in
Kalamazoo April 5.
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Participating Schools
(Continued from Inside Cover)
College, Marywood College, Maumee Valley Country Day
School, Mercer University, Miami University, Michigan State
University, Michigan College of Mining and Technology, University of Michigan, Mills College, Mills College of Education,
Millsaps College, Milwaukee-Downer College, Mississippi Southern College, The University of Mississippi, University of Missouri, Monmouth College, Montana School of Mines, Montana
State College, Montana State University, Moravian College,
Mount Holyoke College, Mount Union College, Muckinghum
College, Muhlenberg College, Nazareth College, University of
Nebraska, Nebraska Wesleyan University, New Mexico College
of Agriculture and Mechanical Arts, University of New Hampshire, College of New Rochelle, University of North Carolina,
North Central College, University of North Dakota, Northern
Illinois University, Oberlin College, Occidental College, Ohio
Northern University, The Ohio State University, Ohio Wesleyan
University, Oklahoma State University, University of Oklahoma,
Olivet College, Oregon State College.
Pacific Lutheran College, Pembroke College, University of
Pennsylvania, Phillips Exeter Academy, Pine Manor Junior
College, Polytechnic Institute of Brooklyn, Pomona College,
Portland State College, The Principia, Randolph-Macon College, Randolph-Macon Women's College, University of Redlands, Rensselaer Polytechnic Institute, Rhode Island College of
Education, Rhode Island School of Design, University of Rhode
Island, University of Richmond, Riverdale Country School,
University of Rochester, Rockford College, Roosevelt University,
Rutgers University, College of St. Catherine, College of St.
Elizabeth, St, John's University, St. Lawrence University, St.
Louis Country Day School, St. Mary's College, St. Mary's
University, St. Mary-of-the-Woods College, St. Michael's College, St. Norbert College, Salem College, University of San
Francisco, University of Santa Clara, Simpson College, University of Southern California, Southern Illinois University, Southern Methodist University, Stanford University, Stephens College,
Stratford College, Susquehanna University, Sweet Briar Colle e,
Syracuse University.
Temple University, University of Tennessee, University of
Texas, Trinity College, Trinity College, Tulane University,
University of Utah, Upsala College, Ursinus College, Vanderbilt University, Villa Madonna College, Virginia Polytechnic
Institute, University of Virginia, Wagner College, Wake Forest
College, Wartburg College Alumni Association, Washington
College, State College of Washington, Washington University,
Wayne State University, Webster College, Wellesley College,
Wells College, Wentworth Institute, Wesleyan University, West
Virginia Wesleyan College, Westbrook Junior College, Western
College, Western Maryland College, Western Michigan U niversity, Western New England College, Wheaton College, Whittier
College, Whitworth College, University of Wichita, Willameta
University, College of William and Mary, Wilkes College, Wilson College, Wisconsin (Alumnus) University, Women's College,
U.N.C., College of Wooster, University of Wyoming, Yankton
College.

